APPLICATION FOR EMPLOYMENT
CITY OF MONTROSE
MONTROSE, MINNESOTA 55363

Includes all full time, part time and voluntée€rl fire department
positions

It is this employer's policy to make responsible accommodations for

persons with disabilities in the hiring process. If your disability

prevents you from reading or filling out this application form, pleas
let us know, and we will provide assistance.

e

Date avallable for work

Title of specific position for which you are applying Date of Applicalion
Last Name First Name Middle Inttlal
Maillng Address City State Zip

County of Residence Are you 18 years of age or over? Residence Phone Business Phone

Yes No [f not, state date of birth

Driver's License

State Number Class

Education: Did you graduate from high schoal or receive a GED?

No Yes School attended

Howmany years of educatlon have you had? (Circle one) 7 &8 9 10 11 121314151617 13 19+

important facts about [nformation on your applicatlon

This application Is to asslist In the hiring process. Certain Information requested on the application Is not public. It
will be released only to you or to persons within the erganlzation who need to know it In order to perform thelir Job
duties, If you are employed, the data Wil be avallable to the Internal Revenue Service and the Soclal Security

Admlinlstration for payroll and tax purposes.

Are you leqally obligated What may happen If
you don't provide It?

Private Data Why we ask for lt to provide it?

Date of Birth To comply with chlld labor laws Yes Fallure to provide Information

(if under 18) may be cause for rejecting an
applicatlon

Mailing Address To be able to send you notlces Yes Fallure to provide Information
may be cause for rejecting an
applicatlon

Drlver's License  May be required to drive motor Yes We may not be able to employ

you In certaln Jobs which
require a drivers license or
where you may be required
to come to work on short
notice

vehlcles as a part of Job

We might not be able to contact

Home Telephone To be able to contact you to No
you tor an Interview

determine avallabllity for Interview



Sex, Raclal/Ethnlc Group,
Handicapped status
(This Informatlon Is
requested on a separate
form}

Convlctlon Record

To be able to make Equal
opportunlty reports as
required by law

To determine whether we
may legally accept an
appllcation from you and

to determine whether your
record may be a Job - related
conslderatlon

Wie will not be able to determine
whether our selectlon precess

results In unfair discriminatlon,
o take affirmative action In our

Hring

No

Yes We will not be able to make
determinations required by
law

Course of study

Name and locatlon of college

unlversity, technlcal schools

Did you graduate?

CertlficatesDegrees

Yes No
Yes No
Yes No

Length of Employment

List enployment history, but do not provide dates of employment for Jobs held

more than flve years ago.

(if within last 5 years)

Employing Firm From
month year
Address To
month year
Total

Phone number

Supervisor,

Your Title

Number and type of positions you supervised:

Supervisor's Title

years months

Reason for leaving

Princlpal Responsibllitles

May we contact your

present employer?
Yes No

If no, explaln,

Length of employment

Employing Firm

Address

(if within last 5 years)
From
month year

Phone number

Supervisor

To

Your Tille

Supervisor's Title

-Number and type of posltions you supervised:

manth year

Total
years months

Reason for leaving

Principal responsibllitles




Eivploying R S A Length of employment
(If within last 6 years)

Address
From
month year

Phone number Supervisor
To i
Your title Supervisor's title__ month year
Total_______
years months

Number and type of positions you supervised

Reason for leaving

Princlpal resonslbliitles

(attach additional sheets If necessary)

THE FOLLOWING QUESTIONS APPLY TO VOLUNTEER FIRE DEPARTMENT APPLICANTS

Fire and rescue call availability: Days to
Nights to
Weekends to

If employed in or nearthe City of Montrose are you able to leave your employment
to respond to fire/rescue calls? Yes No

Reasons for joining fire department:

or applicant for employm ent because of race,

This employer will not discrininate agalnst or harass any employee
status with reqard to public assistance.

color, religion, national origln, sex disability, age, marital status, or

In accordance with the ¥nmigration Reform and Control Act of 1986, this employer hires only U.S. Cltizens and
lawfully authorized allen workers. If hired, you wilf be required lo provide written documentatlon of citizenshlp or
legalized allen programs. Fallure to provide sald documentatlon will result In dismlissal.

to obtain Information from all new employees regarding court-

Minn. Stat. Sec. 518.611, Subd. 8, requires employers
withheld from Income. Fallure to provide

ordered child support obllgations that are required by lawto be
sald documentation will result In dismissal.

icted of amisdemeanor or felony for which a Jall sentence

Have you served a sentence [n fall or prison or been conv
ictlon or criminal records have been annulled, sealed,

could have been Imposed? You may answer “No” If the conv
set aslde, or purged, or If you have been pardoned pursuant to the law. NO YES
if "Yes", please attach a separate gheet with explanation. Information concerning this question will not be used to

automatically bar you from employment but may be used to direct your Interests to areas less related to the areas

of your convlction.

armmInatlon at thls employer's expense

If you are hired for this position youmnay be required to undergo a physical ex
e and safe manner, and

to detenmine whether or not you are able to perform the dutles of this positlon [n an effectlv
whether or not accommodations need to be made for you.

not discrininate on the basls of handlcapped status In the admlsslon or access to, or treafm ent

This employer does
s. It Is the pollcy of this employer to provide reasonable

of employment In its programs ot acllvitle



; ; 5
accommodations to the known physlcal and mental limltations of qu:liiﬂedll&"h'i";"PI’c‘1 applicants and employ ees

in order for them to perform the essentlal functions of the Job In question.

St~
Did you serve In the mllitary service of thls country and separate under honerable conditions from any b””.‘:h of
the anned forces of the U.S. after having served on active duty for 181 consecutive days or by reason of disability

Incurred while serving on actlve duty? YES NO

If yes, describe your duties and any speclal tralning:

e

—
—

Job Relevant Volunteer and Unpaid Wark Experience

Kind of Volunteer Activity Major Responsibilities Number Length
of hrsiwk of service

(do not specify organlzation)

Describe any additional experience or training that qualifies for this job

ves who can be contacted regarding your work habits,

Give us the names of three people outside of relati

qualifications and character.
NAME PRESENT ADDRESS PHONE POSITION & RELATICN TO
YOUR WORK
1
2
3
Signature
This employer has the right to verlfy informatian provided In the applicatlon, False Information may be grounds for
rejecting this application or for dismlssal following employment.
In connection with this application for employment, | authorlze the employer and any agent acting on its behalf to

talned in this application, Inciuding, but not omitted to, my
ance such as transcripts. Moreover, |
11 llability of whatsoever nature by

conduct an inqulry Into any job related Information con
records malntalned by an educatlon Institution relating to academlc perform

hereby release the employer and any agent acting on Its behalf from any and a

reasen of requesting such informatlon from any person.

YES YES, but not present employer until jobls offered  NO (we may be unable to hire you

without this Information)

| declare that any statement in this application of information pravided fs true and complete and hereby

acknowdedge that | have read and understand the Information above.

Date Slgnature {do not print)

This employer Is an EQUAL OPPORTUNITY EMP[.OYERJCONTRACTOR
and encourages applications from women, minorities and dlsabled persons.
* November 4, 1997



